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Graduate School:

Financial Policies

ÅYour graduate level (G-status)

ÅFinancial support

ÅEmployment as a TA/GA/RA

ÅUsing ñSOLARò to access and manage 

financial information



Graduate School Policies:
Know your ñG status ò

Masters 
Students

Doctoral 
Students

Completed less than 
24 grad ïlevel 
credits

=G1
Fulltime = 12 cr

=G3
Fulltime = 12 cr

Completed 24+ 
credits of grad - level 
coursework

= G2
Fulltime = 9 cr

= G4
Fulltime = 9 cr

ñAdvanced to 
Candidacy ò(all but 

dissertation 
complete)

N/A
= G5

Fulltime = 9 cr



Your Financial Support:

Tuition Scholarship:

Åposted to your SOLAR 

account as financial 

aid

ÅTS amount dependent 

on your G-level 

ÅTS amount dependent 

on your residency 

status

Assistantship (employment):

Å Two employers

ï TAs & GAs are state appts.

ï RAs are Research Fdn appts.

Å Stipend is compensation for 

work performed ïyou will 

receive a biweekly paycheck

Å TA/GA/RA appointments 

provide subsidized health 

insurance



Graduate Tuition Scholarships

Eligibility & Important Details 

Å Must be registered as a full-time graduate student by ñDay 15ò ï

for Spring 2010, thatôs February 12, 2010

Å Generally, TS awards are awarded in tandem with employment 

as TA, GA, RA or to a Fellow

Å Award decisions are made at the graduate program level, based 

on academic merit & availability of funding

Å TS awards may be pro-rated (% of tuition) OR capped at the 

NYS tuition rates (regardless of your billing amount) 

Å TS values are based on your G-level.  If you enroll in additional 

courses, you may incur tuition charges

Å TS awards never cover undergrad courses (courses with a 

designator below ñ500ò)



Graduate Tuition Scholarship

Applying for NYS Residency

ÅGrad TS funding is limited 

ÅMost Grad TS awards require that you 

become a NYS resident (this reduces 

the cost of your GTS)

ÅFailure to become a NYS resident by 

the start of your 2nd semester may result 

in tuition liability



Graduate Tuition Rates, 2009/10

NYS Rate Out of state & 
Internatl

Per credit rate

$349 $552
12 cr load

(G1, G3) $4,185 $6,625
9 cr load 

(G2, G4, G5) $3,141 $4,968



How to apply for NYS Residency

ÅGenerally, domestic 
grad students can apply 
before the start of their 
2nd semester

ÅGo to the 
Bursar/Student 
Accounts website for 
form and detailed 
instructions

ÅQuestions regarding 
NYS residency should 
be directed to Kathy 
Czak-Malone



SOLAR , Student billing & Your Financial

http://www.stonybrook.edu/it/solar.shtml



Accessing your account & 

financial aid via SOLAR



ñOperation GreenBillò 

Å Billing is a function of Bursar/Student Accounts

Å The Student Accounts Office, in line with the Universityôs 

environmental stewardship program, has discontinued paper 

bills.

Å The GreenBill program is fully implemented for Spring 2010



ñWhat Do I Oweò 

screen

Provides detail of :

Åtuition & fees billed

ÅCredits& payments posted

ÅFinancial aid disbursed

ÅRefund checks available

ÅConsider direct deposit

ÅAnticipated aid (aid available, but 

not yet released/disbursed to you)



Important Facts & Tips
Å Direct Deposit of Refund checks is available

ï Option available in SOLAR (different from payroll direct deposit)

ï Eliminate standing in line at Student Accounts to collect check

ï Obtain refund check in a timely & secure manner

Å Financial Aid only ñdisbursesò after you become eligible

ï For GTS awards, you must be fulltime

ï For loans, etc, you must be registered 

Å Loan monies are applied against outstanding balances first

Å Check ñWhat Do I Oweò after enrolling, after making changes to 

enrollment & after Day 15 of classes

Å Outstanding balances (even small amounts) will result in        

late fees and ñblocksò 



Graduate Employment

ÅYou may be employed as a TA, GA or RA 

ÅIn many departments, assignments vary from 

semester to semester and year to year

ÅTAs & GAs are NYS unionized positions ïGSEU 

ÅRA are employees of Research Foundation and 

voted to unionize in December 2008 with collective 

bargaining in process 

ÅHealth insurance is a fringe benefit of TA/GA and RA 

employment ïhowever you must enroll in the plan to 

be covered


