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It is acknowledged in the literature that econorfactors, as well as nor
monetary benefits, increase individual’s utilitydamfluence his behavior in the lab
market. In empirical analysis an individual's resgion compensation is not typical
observed, so is their distribution of offers. Agtbnd of job search process we obser
match between the employee and the job. Thereforeddress main question of th
dissertation, which is, From the employee’s perspec what differentiates goo
matches from bad matches? we identify the factoas determine employee’s utility G
the job.

The assumption is that good matches differ from inadches by value of utilit
from the job, which in its part depends on the amtai total compensation.

The individuals differ among themselves by theeferences, which depend
their characteristics. The concept of job satisfacts the key to understand job sea
and matching process.

The purposes of this dissertation is to captuee ritfle of job aspects in jab

satisfaction, which represents individual’'s wellfigeon the job, and serves as a meas
of the utility from total compensation. It is an portant indicator of quality of th
outcome of job search and matching process.

The main contribution of this dissertation is taeBne latent utility taking intg
account the multidimensionality of job satisfactiboy constructing an indicator that
consistently defined across all respondents. Isiciems the role of non-monetary a
monetary components of the job in individual’s itgilon the job, measured by jg
satisfaction, while identifying the role advancdsirdormation technology in the jo

match quality, including up-to-date job search rod#) such as the internet job search.
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